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LOCAL LAW NO. 6-97
CHAUTAUQUA COUNTY

A LOCAL LAW AMENDING LOCAL LAW 7-90 PROVIDING FOR A MANAGEMENT
SALARY PLAN FOR COUNTY OFFICERS AND EMPLOYEES

BE IT ENACTED, by the County of Chautauqua, New York, as follows:

Section 1. 1977 Adjustment of Salary Ranges. Effective January 1, 1997, the
maximum level of management salary ranges established pursuant to Local Law 7-90, as
amended, shall be increased by 3.0%, except for positions with designated flat salaries. The
minimum level of the management salary ranges shall remain unchanged. The maximum level
of the salary range shall be a cap on the amount which may be paid for a full year service.

Section 2. 1998, 1999, and 2000 Adjustment of Salary Ranges. Effective January 1,
1998, January 1, 1999, and January 1, 2000, the previous year's management salary ranges shall
be increased, except for positions with designated flat salaries, based on the Consumer Price
Index-Urban (CPI-U) for the Buffalo area, provided the increase shall be no less than 2.8% nor
more than 3.2%. The maximum level of the salary range shall be a cap on the amount which
may be paid for a full year of service.

Section 3. CPI Calculations. Increases based on changes in the CPI pursuant to this
Local Law shall be calculated by subtracting the previous year Buffalo areas CPI-U index
reported for the month of June from the current year Buffalo area CPI-U index reported for the
month of June and dividing the result by the previous year Buffalo area CPI-U index report for
the month of June.

Section 4. Effective Date. This local law shall become effective sixty (60) days after
adoption, or upon approval by a majority of the qualified electors in the event a permissive
referendum is held in accordance with the Municipal Home Rule Law.

Introduced: January 22, 1997

Adopted: February 12, 1997

R/C Vote: 13 Yes: 11 No: 1 Absent) No's: Bargar, Beightol, Bobseine, Fagerstrom, Goll,
Kindberg, Lus, Szot, Taylor, Teresi, Trusso)

Public Hearing: February 26, 1997

Adopted as Local Law 6-97



