LOCAL LAW NO. 8-95
CHAUTAUQUA COUNTY

A LOCAL LAW AMENDING LOCAL LAW 7-90 PROVIDING FOR A MANAGEMENT
SALARY PLAN FOR COUNTY OFFICERS AND EMPLOYEES

BE IT ENACTED, by the County Legislature of the County of Chautauqua, New York
as follows:

Section 1. 1995 Adjustment of Salary Ranges. On the effective date of this Local Law,
the maximum level of current management salary ranges established pursuant to Local Law 7-
90, as amended, shall be increased by 3.0% except for positions with designated flat salaries.
The minimum level of the management salary range shall remain unchanged. The maximum
level of the salary range shall be a cap on the amount which may be paid for a full year of
service.

Section 2. 1996 Adjustment of Salary Ranges. Effective January 1, 1996, the
maximum level of management salary ranges established pursuant to Local Law 7-90, as
amended, shall be further increase, except for positions with designated flat salaries, based on
the Social Security cost of living allowance calculated pursuant to the Social Security CPI
Formula, by subtracting the Social Security CPI white collar average for July, August, and
September of 1994 from the Social Security CPI white collar average for July, August, and
September of 1995, and dividing the result by the Social Security CPI white collar average for
July, August, and September of 1994, provided the increase shall be no less than 3% and no
more than 4%. The minimum level of management salary ranges shall remain unchanged. The
maximum level of salary range shall be a cap on the amount which may be paid for a full year
service.

Section 3. Effective Date. This Local Law shall become effective forty-five (45) days
after adoption, or upon approval by a majority of the qualified electors in the event a
permissive referendum is held in accordance with the Municipal Home Rule Law.

Approved by Legislature: 3/22/95 R/C Vote: 15 Yes; 8 No; 2 Absent (No: Bargar, Beightol,
Bobseine, Fagerstrom, Porpiglia, Tarnowski, Taylor, Trusso

Public Hearing: 4/3/95

Adopted as Local Law 8-95



